
  

 

 

   Parent Partner 

   (Job Number 3075296)  

 

Employer: 

United Way of Door County 

57 N 3rd Ave 

Sturgeon Bay, WI 54235 

www.unitedwaydc.com 

  

Work Site: 

Door County 

57 N 3rd Ave 

Sturgeon Bay, WI 54235 

On Bus Route?  No 

Pay: $19.00 Per Hour 

Mileage reimbursement (conditions apply) 

Duration/Usual Hours Per Week:  Part-Time, 20 

Hours Per Week 

Shift/Work Days: First Shift; Monday-Friday 

Number of Openings:  1 

Minimum Requirements of Employer: 

Education:  No Minimum Education Level  

Professional Licenses / Certifications: No Licenses 

or Certifications Requested 

Vehicle: Yes, required 

Driver’s License: Yes         Type: Class D - Regular 

(Auto, Light Truck, Moped) Required 

Endorsements:   No Endorsement Requested 

Age:  18+ 

 

 

Experience / Qualifications: 

 You are a birth parent of a child or children that was/were placed in out of home care. 

 You have been reunited with your child(ren) for at least one year or have resolved all issues related 

to the termination of your parental rights or other permanency decisions. 

 You must hold a valid driver’s license, reliable transportation and vehicle insurance. 

Duties and Responsibilities of the Job: 

(All required training and training materials to do this job will be provided to you upon hire and will be / must 

be completed before you are assigned families.) 

1. Successfully complete the Building a Better Futures training 

2. Successfully complete job shadow training 

3. Complete a series of 11 trainings within the first year of employment 

4. Contact the parent/family within one week of assignment 

5. Maintain regular, face-to-face contact with the parent, with more contact in the beginning (1x/week) 

6. Meet with ongoing CPS Social Worker and the family together as needed or requested by the family 

7. Attend meetings with parents as needed as part of their case plan; examples include court hearings, 

school meetings, family team meetings, coordinated service teams, and/or meetings with other 

providers 

8. Complete PSP paperwork and data collection requirements 

9. Support parents in following their case plan and addressing safety concerns 

10. Support and empower the parents to make changes, advocate for and communicate their needs, and 

help them find solutions and a pathway towards positive change. 



11. Maintain healthy boundaries and relationships 

12. Maintain a high level of confidentiality 

13. Participate as an integral part of the Parents Supporting Parents team 

14. Attend regularly scheduled supervision with the PSP Coordinator, PSP team meetings and some CPS 

unit meetings, and monthly reflective clinical support. 

15. Be open in supervision about the challenges that come up in your work and your own journey towards 

health and wellbeing. 

16. Be willing to voluntarily receive any additional services to further personal growth as deemed 

necessary by the supervision team. 

17. Complete approved professional development / educational activities. 

18. Attend meetings and other community groups to serve as a key stakeholder in supporting and 

improving policy, practice and overall system change 

19. Participate in local and state PSP Advisory Council meetings, as needed 

20. Tell your story and share your experiences (as comfortable) to advocate for local and state shifts in 

perspective, values and attitudes about children, youth and adults served within the system 

21. Assist in local and state policy, program and systems changes to further promote, support and sustain 

the integration of parent voice, participation and perspective by participating in meetings, committees, 

advisory councils and providing feedback on documents and training curriculum 

22. Provide community outreach and education on the PSP program to build community support, 

awareness, and participation as needed 

23. Perform other duties as needed 

 

Physical Demands: 

The physical demands include; sitting and/or standing for extended periods of time, occasional bending, 

lifting approximately 25-30 pounds, regularly using phone, calculator, copier/scanner, computers, regularly 

moving between buildings and floors, traveling to outside meetings and frequent public contact. 

Equal Opportunity/Affirmative Action Employer 

Benefits: 

The employer does not provide benefits for this job. 

Company Profile: 

We are a non-profit organization governed by volunteers from throughout Door County. We strive to be a 

catalyst for change and collaboration in the area of health and human services. We unite people to build a 

strong community through service to others, creative problem solving, and efforts to help people become 

self-sufficient and contributing members of the community. We match community needs with community 

resources. We provide financial, educational, and networking opportunities for local non-profit agencies. 

 

How to Apply: 

DEADLINE TO APPLY IS FRIDAY, JANUARY 7, 2022 

To apply you must e-mail the following to rebecca@unitedwaydc.com: 

 Cover letter explaining why you want this position and why you feel you will be a good fit 

 Resume 

 Three references - provide references who can speak to your current character. 

If you need assistance with creating these items; We Are Hope, Inc. is a great resource and we highly 

encourage you to ask them for assistance. They are located right inside the Cherry Point Mall in the same 

location as "The Job Center" used to be. Their phone number is (920) 743-7273. 

mailto:rebecca@unitedwaydc.com

